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Opt in participation
You check in or out
~ YOU choose how far to go

Prepare, prepare, prepare
Invitations, logistics, new techniques, inspire \
Engage participants
Ensure everyone are heard *
Ensure psychological safety
Listen. Only write what was conveyed. @
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When people don't speak early, they may not contribute at all.
Often the best ideas come after the silence.
Complex problems may require separate workshops.

Structure, techniques: Diana Larsen, Esther Derby, Leise Passer

Feedback: Jenni Jepsen
Clean Language: Caitlin Walker




